ASSISTANT PROFESSOR POSITIONS
Department of Health Policy and Management
The School of Public Health at the University of Maryland, College Park invites applications for tenure-track Assistant
Professor positions in the Department of Health Policy and Management. These 9-month, hard money positions will begin
in August, 2022. There are 3 open positions for candidates in the following domains: Health Care Management:
Scholars with expertise in the field of health services management, including health care informatics or information
technology, organizational behavior, operations, finance, healthcare quality, patient safety, or implementation science;
Health Equity: Scholars with expertise in health equity with a focus on social determinants of health in the context of
health care delivery, access and quality, or health care management; Health Policy: Scholars with expertise in federal
and/or state health policy and health care systems as it relates to health care costs, access and delivery; and, Aging:
Scholars with expertise in health policy and health care systems as it relates to aging. Successful candidates will be
expected to lead and independent research program; teach, advise and mentor students; and participate in unit, school,
campus and professional service. Salary is commensurate with qualifications and experience.
Applicants must possess an earned doctorate in health services research, health policy, health care management, health
economics, medical sociology, or a related field and have strong quantitative, qualitative, or mixed methods
methodological skills , or experience with community based participatory research. Successful candidates must have a
track record or evidence of strong potential to 1) develop an independent research agenda with extramural funding; 2)
develop and teach graduate and undergraduate courses; 3) advise and mentor a diverse body of students; 4) supervise
master’s theses and doctoral dissertations; and 5) participate in service activities that address the school’s mission of
advancing a better state of health. Candidates must also be effective communicators and demonstrate ability and interest
in working with diverse student, faculty and staff populations having a variety of backgrounds, learning styles, and skill
levels. Applicants are preferred to have demonstrated creativity and innovation in teaching.
The Department conducts scholarship in health services research, health policy, health care management and health equity
through federal and foundation supported projects. The Department’s mission is to improve population health and achieve
health equity at the local, state, and national levels by training future leaders and pursuing excellence in research and
service. The Department includes a PhD program and four Masters programs that attract a diverse study body. It has
strong ties to the Maryland Center for Health Equity, the Center on Aging, the Horowitz Center for Health Literacy, the
UMD Prevention Research Center, the Maryland Federal Statistical Research Data Center and the Maryland Population
Research Center.
The University of Maryland, College Park is the flagship campus of the University of Maryland System with over 2,500
faculty, 27,000 undergraduate and 10,000 graduate students. The University is close to the National Center for Health
Statistics, Food and Drug Administration, Department of Health and Human Services, the National Institutes of Health,
and other federal, state, and local agencies, and non-government organizations. The School of Public Health is a top-20
school, accredited by the Council on Education for Public Health (CEPH).
Please apply online at https://ejobs.umd.edu, search for position # 120643. Applicants should submit a cover letter; CV; a
statement describing the candidate’s commitment to diversity, equity and inclusion; and a list of three references. Clearly
indicate your domain of expertise in the cover letter.
Applications will be kept strictly confidential. Applications should be submitted by November 12, 2021 for best
consideration. The review of applicants will be ongoing and we encourage applicants to apply early. For additional
information, contact Dr. Michel Boudreaux (mhb@umd.edu).

The University of Maryland, College Park, actively subscribes to a policy of equal employment opportunity, and will not discriminate
against any employee or applicant because of race, age, sex, color, sexual orientation, physical or mental disability, religion, ancestry
or national origin, marital status, genetic information, or political affiliation. Minorities and women are encouraged to apply.

